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REGIONAL INFORMA ‘ION OFFICES 


The U.S. Department of Labor operates th ough 10 regional offices located in major 


cities across the country. 


If you want a loc] angle on a news or feature story provided ~ 


through this service--or have a direct news i quiry--you may contact one of the offices 


listed below. 


This listing includes the name , addresses and telephone numbers of the 


Assistant Regional Directors for Information -nd the states in their regions: 


Region I 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region ‘I 


New Jersey 
New York 
Puerto Rico 
Virgin Islands 


Region III 


Delaware 

District of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


Region IV 


Alabama 
Florida 
Georgia - 
Mississippi. __ 


North Carolina . 


South Carolina 
Tennessee 
Kentucky 


Region V ....+.... 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Paul F. Neal 

Room E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3510 

1515 Broadway 

New York, N.Y. 10036 
212-660-5477 


Johr P. Hord 
14280 Gateway Bldg. 
3535 Market St. 


Philadelphia, Pa. 19104 
215-596-1139 


William I. Allgood 
Room 317 


1371 Peachtree St., N.E. 


Atlanta, Ga. 30309 
404-285-5495 


.John D. Melictt 
. Room 737 


230 S. Dearborn St. 
Chicago, 111. 60606 
312-353-6976 


Region VI 


Arkansas 
Louisiana 
New Mexico 


- Oklahoma 


Texas 
Region VII 


Iowa 


-Kansas 


Missouri 
Nebraska 


Region VITI 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 
Wyoming 


Region IX 
Arizona 
California 


Hawaii 
Nevada 


Washington 


Les Gaddie 

555 Griffin Sq. Bldg., Rm. 220 
Griffin and Youngs Sts. 
Dallas, Texas 75202 
214-749-2308 


Neal A. Johnson 
Federal Office Bldg. 
Room 1904 

911 Walnut St. 


Kansas City, Mo. 64106 
816-758-5481 


Ernest E. Sanchez 
Roam 17010 
Federal Bldg. 
1961 Stout St. 
Denver, Co. 80202 
303-327-4235 


Tor Torland 

Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, Calif. 94102 
415-556-3423 


Jack Strickland ; 

Federal Office Bldg., Rm. 7018 
909 First Ave. ; 

Seattle, Washington 98174 
206-399-7620 
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BLACKS ON EEO ADVISORY COMMITTEE 
APPOINTED BY LABOR, HEW SECRETARIES 


wASHINGTON -- Two blacks are among the 10-member Federal Advisory Committee on 
Affirmative Action in Employment at Institutions of Higher Education appointed by out- 
going Secretary of Labor John T. Dunlop and Secretary of Health, Education, and Welfare 
David Mathews. 

They are: Dr. Nebraska Mays, associate vice president for academic affairs, Uni- 
versity of Tennessee System, and Dr. Lena Prewitt, professor, School of Business, Uni- 
versity of Alabama. 

The new committee will provide both department with continuing advice and recommen- 
dations on equal employment matters at institutions of higher education. It is part of 
a five-point program unveiled by the two Cabinet officers on Jan. 2 designed to help 
expand job opportunities for minorities and women at colleges and universitites under 
Executive Order 11246. 

The 10 committee members include minorities, women and university personnel with 
deep experience in equal employment problems and university administration. 

The other members are: 

Dr. Robben Fleming 

President 

University of Michigan 

Chairman 

Dr. William Bowen 

President 

Princeton University 

Ms. Margaret Gordon 

Associate Director 

Institute of Industrial Research 

University of California 
and 

Associate Director 


Carnegie Council on Higher Education 


(MORE ) 
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Father Theodore Hesburgh 
President 
University of Notre Dame 


Dr. George Kunce 
Dean of the Graduate School 
Texas A&M University 


Mr. Derek Bok 
President 
Harvard University 


Ms. Beverly Ledbetter 
Legal Counsel 
University of Oklahoma 


Mr. Jacinto J. Quirarte 
Dean 
School of Fine and Applied Arts 
University of Texas 
The Executive Order prohibits discrimination by federal contractors on the basis 


of race, color, sex, religion or national origin. The Secretary of Labor has overall 


responsibility for administering the Executive Order. Compliance responsibility for 


colleges and universitites has been delegated to the Secretary of HEW. 


# # # 
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BLACK WOMAN NAMED EEO OFFICER 
IN LABOR DEPARTMENT'S NEW YORK REGION 

NEW YORK -- Harriet C. Page has been appointed equal employment opportunity (EEO) 
Officer for the U.S. Labor Department's New York region, it was announced by Robert M. 
Belkin, regional administrator of the department's regional administrative and manage- 
ment office. 

Ms. Page will assist in administering the region's equal employment opportunity 
program. She will provide guidance and coordination of activities of the EEO counselors, 
the Federal Women's Program (FWP) coordinator, and the Spanish Speaking Program (SSP) 
coordinator. 

In addition to writing the regional Affirmative Action Plan and coordinating all 
departmental EEO activities, she monitors the effectiveness of the department's overal] 
EEO programs in the region. 

Ms. Page came to the Labor Department in 1968 as a manpower development specialist 
with the District of Columbia Manpower Administration. She came to the New York regional 
headquarters in May 1974 as a program development specialist with the Women's Bureau. 

She was appointed to her present position in June 1975. 

“Assuring that the Department meets its responsibilities in affirmative action is 

exciting and challenging to me," says Ms. Page. 


A resident of Queens, N.Y., She was born in Wilmington, N.C., and took her Bachelor 


of Arts degree at City College of New York. 


Ms. Page is currently attending John Jay College in New York City, enrolled in a 


Master's Program in public administration. 


# # # 
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ILLEGAL UNDERPAYMENT OF WORKERS UP 19 PERCENT IN FY 1976 


WASHINGTON -- Illegal underpayment of workers prcetected by federal wage and hour 
laws rose by 19 percent in the first half of fiscal 1976, compared to the same period 
in 1975, the U.S. Labor Department has announced. 

Nearly $65.5 million in back wages was found due to 273,717 underpaid workers in 
fiscal 1976, compared to $55.1 million owed to 218,286 employees during the first half 
of fiscal 1975. 

The findings resulted from investigations made by wage and hour division compliance 
officers of the Department's Employment Standards Administration. 

Assistant Secretary of Labor for Employment Standards Bernard E. DeLury said, "Two 


increases in the minimum wage since May 1, 1974, have had a significant impact on the 


growing number of violations. Because a third increase took effect January 1, 1976, 


this trend is likely to continue." 

Income restored to underpaid employees in the first half of fiscal 1975 was up 
even more sharply (34 percent), with $37.5 million paid to 211,517 workers, compared 
to $27.9 million to 173,520 workers the previous year. 

Reasons for the difference between amounts found due and amounts restored are 1) 
the refusal of employers to pay back wages in cases considered unsuitable for litigation 
by the department and 2) a two-year statute of limitations, which limits recovery of 
back wages to two years prior to filing of a complaint against an employer. 

The wage protection laws under which major monetary findings were made include: 

-- the Fair Labor Standards Act, which sets minimum wage, Overtime pay, and child 
labor standards; 

-- the Equal Pay Act, which requires equal pay for men and women doing substantially 
equal work in the same establishment; and 

-- the Age Discrimination in Employment Act, which protects workers aged 40-65 


from job discrimination based on age. 


(MORE ) 
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Fiscal 1976 Fiscal 1975 


Underpay- Workers Underpay- Workers 
ments Owed ments Owed 


Min. Wage $22,741,111 148,568 $15,421,152 109 ,023 
Overtime 26,630,146 133,330 22,258,787 115,604 


Equal Pay 11,459,358 14,131 14,950,935 15,258 


Age Discrim- 
ination 4,635,371 45333 2,427,292 


$65,465 ,986 297,142 $55,058,166 240,835 


(Note to editors: The total number of employees with wages owed 
under individual laws exceeds the total under all laws combined, 
because some workers were found underpaid in violation of more 


than one requirement). 
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EMPLOYEE GARNISHMENT PROTECTION 
INCREASED UNDER NEW MINIMUM WAGE 


WASHINGTON -- Federal law now protects from garnishment the first $69 of a 
worker's disposable earnings, Assistant Secretary of Labor for Employment Standards 
Bernard E. DeLury said. 

The amount, previously $63, automatically increased when the new $2.30 minimum 
wage went into effect on January 1, 1976. 

“Disposable earnings" is the amount remaining after mandatory with-holdiras for 
taxes and social security. The term "earnings" includes wages, salary, commissiun nus, and 
bonus, and payments made under pension and retirement plans. 

Optional deductions, such as for life and health insurance, union dues, or 
Savings bonds are not excluded from disposable earnings. 

The following chart shows the amount that may be garnished under four common 


pay periods: 


Weekly Biweekly Semimonthly Monthly 


$69 or less: $138 or less: $149 or less: $299 or less: 
NONE NONE NONE NONE 


More than $69 but More than $138 but More than $149.50 More than $299 
less than $92: less than $184: but less than but less than 
AMOUNT AMOUNT $193.33: $398.67: 


ABOVE $69 ABOVE $138 AMOUNT AMOUNT 
ABOVE $149.50 ABOVE $299 _ 


$92 or more: $184 or more: $199.33 or more: $398.67 or more 
MAXIMUM 25% MAXIMUM 2555 MAXIMUM 259; MAXIMUM 257 


' 


The federal wage garnishment law was passed in 1970 as part of the Consumer 
Credit Protection Act and is administered by the Wage and Hour Division. In addition 
to limiting the amount of garnishable pay, it also protects the employee from being 


fired as a result of garnishment for a single debt. 

The garnishment restrictions do not apply to: (1) court orders for support of 
any person; (2) court orders under Chapter XIII of the Bankruptcy Act; or (3) debts owed 
for federal or state taxes. 

Most states have wage garnishment laws. When these differ from the federal pro- 
visions, the law resulting in greater employee protection applies. 
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LABOR DEPARTMENT MOVES TO INTERVENE 
IN THIRD CASE UNDER PENSION REFORM LAW 


WASHINGTON -- The U.S. Department of Labor has filed a motion in U.S. District 


Court in Cleveland to oppose a pension plan amendment that would deprive some plan par- 
ticipants of their vested pensicn benefits. 

Under the Employee Retirement Income Security Act of 1974 (ERISA), the Department 
acted to intervene in a suit, Winpisinger v. Aurora Corp., which is pending in the U.S. 
District Court for Northern Ohio. 

The case was initiated by trustees of a multi-employer pension fund jointly admin- 
istered by the International Association of Machinists and Aerospace Workers (IAM), AFL- 
CIO and more than 2,000 contributing employers. 

The trustees brought the suit to obtain a declaratory judgment that a pension plan 
amendment they adopted last year was proper. 

Kilberg said the Department believes the trustees, in adopting the amendment, 
violated their fiduciary duty to plan participants and beneficiaries. 

If the court permits it to enter the case, the Department will oppose the trustees' 
request for judgment validating the amendment. 

In papers accompanying its motion to intervene, the Department states that the 
challenged amendment would cancel the "past service credit" of certain fund participants. 
"Past service credit", under the IAM pension plan, can help an employee meet the eligi- 
bility tests for benefits. 

Under the amendment, some employees and ex-employees of Aurora Corporation's 
Precision Castings Division would be deprived of past service credit, but others would 
not. Loss of past service credit, in this case, would mean that employees whose right 


to benefits has been vested--guaranteed by the plan--would not be entitled to receive 


those benefits. 
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The Labor Department seeks to have the amendment declared null and void and to 
have the past service credit of all plan participants fully recognized. 

The Labor Department must be sent a copy of the complaint commencing a private 
lawsuit in most cases under ERISA. Kilberg said the Department decided to exercise 


its right to intervene in the case after receiving a copy of the complaint and reviewing 


the papers constituting the court file. 


This marks the third time the Department has moved to intervene in a case under 


ERISA. 
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CATALOG OF RESEARCH PROJECTS PUBLISHED 


WASHINGTON -- The U.S. Labor Department has issued its latest cataloa of active 


and recently completed research and development projects under contract or grant from 


the Employment and Training Administration (ETA). 

The fifth annual edition of "Manpower Research and Development Projects" lists and 
summarizes the projects funded by ETA's Office of Research and Development which were 
completed during fiscal years 1973 through 1975. 

The catalog is the principal means of informing the public about current research 
in the employment and training field. It is of particular use to federal and state 
research and development personnel, employment and training officials, academicians, 
prospective applicants for grants and contracts, and industrial and personnel relations 
people. 

The projects and publications are grouped by subject matter. The book also includes 
with each entry a summary of the subject matter. 

Guidelines on applying for contracts or grants are included in the 294-page publi- 
cation, as well as the text of Section 311 of the Comprehensive Employment and Training 
Act (CETA), which authorizes the activity. 

Copies of the catalog may be obtained, without charge, through the Employment and 
Training Information Office, U.S. Department of Labor, Room 10225, 601 D St., N.W., 


Washington, D.C. 20213. 
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STATE OF CALIFORNIA SUED FOR REFUSING TO PAY MINIMUM WAGE TO 
WORKING PATIENTS IN STATE MENTAL HOSPITALS 

WASHINGTON -- The Labur Department has filed suit against the State of California, 
its Health and Welfare Agency, and its Department of Health, for refusing to pay the mini- 
mum wage to working patients in 11 state-operated mental health hospitals. 

Solicitor of Labor William J. Kilberg said the suit seeks to enjoin the defendants 
from further violation of the Fair Labor Standards Act (FLSA) minimum wage provisions and 
to obtain back wages, with interest, for the underpaid workers. 

Kilberg said the complaint, filed in U.S. District Court in Sacramento, charges 
that the defendants have been violating the FLSA since Dec. 1, 1974. 

From Dec. 1-31, 1974, the applicable minimum was $1.90 an hour; from Jan. 1-Dec. 
31, 1974, $2.00; and beginning Jan. 1, 1976, $2.20. 

Hospitals named in the complaint are: Stockton State Hospital, Stockton; Porter- 
ville State Hospital, Porterville: Fairview State Hospital, Costa Mesa; Pacific State 
Hospital, Pomona; Agnews State Hospital, San Jose; Camarillo State Hospital, Camarillo; 
Patton State Hospital, Patton; heacentere State Hospital, Atascadero; Metropolitan State 
Hospital, Norwalk; Sonoma State Hospital, Eldridge; and Napa State Hospital, Imola. 

The suit is based on a 1973 decision (Souder v. Brennan) in which the U.S. District 
Court for the District of Columbia held that patient-workers are entitled to the same FLSA 
wage protection that was extended to regular employees of public and private care facilities 
in 1966. 

The court stated, "Economic reality is the test of employment [for purposes of the 
FLSA} ard the reality is that many of the patient workers perform work for which they are 
in no way handicapped and from which the institution derives full economic benefit. So 
long as the institution derives any consequential economic benefit the economic reality 
test would indicate an employment relationship rather than mere therapeutic exercise. To 
hold otherwise would be to make therapy the sole justification for thousands of positions 
as dishwashers, kitchen helpers, messengers and the like." 


Provision is made in the law for payment of subminimum wages, under special certi- 
ficates issued by the Department's Wage and Hour Division, to patient workers with impared 


productivity. 
# ## 
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LABOR TURNOVER IN MANUFACTURING: DECEMBER 1975 


WASHINGTON -- Layoffs dropped sharply from November to December while new hires 
and quits declined slightly, according to preliminary figures reported by the 
. Labor Department's Bureau of Labor Statistics. 

The rate of total accessions, which includes new hires, recalls, and transfers 
from other establishments within the same company, was 3.8 percent in December, com- 
pared with 3.7 percent in November, seasonally adjusted. The December rate was 0.7 per- 
centage points above the year ago level. 

The new hire rate rose from 2.3 percent in November to 2.4 percent in December. 
The new hire rate was 0.6 percentage points above a year ago. 

The rate of quits, which partially reflects worker assessment of job opportunities, 
declined from 1.6 percent in November to 1.5 percent in December, which was the same 
as it was a year ago. 

The rate of layoffs was 1.3 percent in December, compared with 1.6 percent a month 


ago and 2.6 percent a year ago. The December rate was 1.8 percentage points below the 


recession high reached in January 1975, and at its lowest level since August 1974. 


# # # 
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AREA EMPLOYMENT TRENDS FOR JANUARY 


WASHINGTON -- South Bend was removed in January from the list of major labor areas 
with "substantial" (6% or more) unemployment and Davenport - Rock Island - Moline was 
added, leaving the number of such areas unchanged at 131 for the second straight month, 
the U.S. Department of Labor announced. 

The number peaked at 135 (out of a possible 150) in September after a steady rise 
for 19 months but has been declining slightly since. In January 1975 the number was 67. 

The January ratings are based on state employment security agencies’ preliminary 
data on employment and unemployment for mid-November, taking into consideration prelimin- 
ary December data. 

The improved situation in South Bend was due mainly to increased employment in 
manufacturing industries. The unemployment rate was 5.5 percent in November compared 
to 6.3 percent for October. 

The shift of the Davenport - Rock Island - Moline area to the substantial unemploy- 
ment category was largely caused by a significant employment drop in the primary metals 
industry. The November rate in the area was 6.9 percent and in October, 6.1 percent. 

"Substantial" unemployment means the area has a jobless rate of six percent or 
more, discounting seasonal factors, with the rate expected to continue for at least 


two more months. 


Under Defense Manpower Policy No. 4, firms located in areas on the "substantial" 


unemployment list may be eligible for first preference in bidding on certain Federal 
procurement contracts, providing the firms agree to hire 25 percent of the new hires 
each month from among the disadvantaged residents of the area. 


# # # 





Dear Consumer 


Warranty Help 
Is On The Way 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


After buying a new product and getting it home, 
have you ever sat down to read the warranty and 
tried to figure out what was covered—and what was 


not? 


If you were as baffled as most consumers, you’ll 
be glad to know that help is on the way. As a result 
of new regulations issued by the Federal Trade 
Commission (FTC), warranties within a year will 
have to be easy to read and will tell you exactly what 
is covered, for how long and by whom. 


The new regulations im- 
plement the Magnuson-Moss 
Warranty Act. The law does 
not require that manufac- 
turers give a written war- 
ranty for their product, but 
specifies that if they do, the 
warranty must disclose its 
terms and conditions in 
simple language. To enforce 
this law, FTC developed a 
specific disclosure rule that 
applies to all written war- 
ranties on consumer products 
that cost more than $15 (not 
including sales tax). The 
rule, which becomes effective 
January 1, 1977, requires 
that the following be in a 
warranty: 


eA clear description of 
the products, parts or compo- 
nents covered by—or ex- 
cluded from—the warranty. 


eA statement of what 
the warrantor (the manufac- 
turer or store) will do if 
there is a defect or malfunc- 
tion of the product—includ- 
ing a description of the items 
or services the warrantor 
will pay for or provide. 

e The identity of the per- 
son to whom the written 
warranty is extended (ex- 
plaining, for example, if the 


warranty is limited to the 
original buyer). 

e The duration of the 
warranty. 

@A_ step-by-step  ex- 
planation of what the con- 
sumer should do to get re- 
pair or replacement of the 
product under warranty. This 
explanation should include 
such information as_ the 
name and address of the 
warrantor; the name, title 
and address of the depart- 
ment responsible for war- 
ranty obligations; and a 
telephone number that con- 
sumers can use without 
charge to get warranty in- 
formation. 

I shall be telling you 
about other warranty regula- 
tions in future columns. 
While waiting for the dis- 
closure regulation to go into 
effect on Jan. 1, 1977, I sug- 
gest that you read all war- 
ranties carefully and ask 
questions if you don’t under- 
stand the terms. 

For more information 
about the disclosure regula- 
tion, you may contact the 
Office of Public Information, 
Federal Trade Commission, 
Washington, D.C. 20580, or 
call 202-523-3830. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


In 1948, Mississippi became the 48th state to enact workers’ compensation legis- 
tation, according to the U.S. Labor Department's "Important Events in American Labor 
History." 


# # # 


The Wagner-Peyser Act created the United States Employment Service in the Depart- 
ment of Labor in 1933, according to the Labor Department's publication, “Important 


Events in American Labor History." 
# # # 


The Labor Department's Manpower magazine reports that the number of women employed 
in full-time white-collar jobs ‘in the federal government increased by 38,843 between 
October 1973 and October 1974, according to a U.S. Civil Service survey. The survey 
attributed the advance to government-wide emphasis on the Federal Women's Program and 
International Women's Year efforts to consider women for employment in higher level 
positions. 


# # # 


It is now the Employment and Training Administration and no longer the Manpower 
Administration. The name of the 13-year old organization, created by the former Man- 
power Development and Training Act of 1962, was changed in November 1975 to more accur- 


ately portray the activities of this major Labor Department agency. 








